
 

Have you started thinking about next year?                                                                         
Use the next month to plan 
for your 2018/19 Start up! 

In order to sustain PBIS, it is best to 
ensure that time is spent in the last couple 
months of school to review the past year 
and plan for the next year so that you can 
start the new school year off with 
consistency and positivity! 

Here are some ideas to consider in your planning:                                                                                

* Do we have a plan for supporting any new staff joining us next year to ensure they 
understand what PBIS is and what it looks like in our school?                                                                                         
* Are we going to organize a week or a few days/times at the very beginning of the year for 
all staff to teach all students the school-wide expectations or practice them together?                                                     
* Do we know how often/when we will meet as a PBIS team next year?                                                       
* Are we going to have monthly celebration/school value assemblies? How are we going to 
increase/maintain the fun and positive aspects of our school culture throughout the year?                                                         
* Do we have a data tracking system set up for entering 2018/19 behaviour/office referral 
data? 

The more planning done before the year starts, the smoother then transition into a new year/
grade/school will go!  
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Supporting Student Success on the Playground 
Recess is a time when there is more space, less structure, a lower student to teacher ratio 
and likely less well developed relationships between the students and every supervisor.  

Recess is often in the top 3 locations for problematic behaviour to occur, even though it is often only 
about 15% of the school day. Recess is a very important time of day for student’s development & 
learning so putting in extra time to teach and support students in this location is extremely beneficial.  

Interventions to Support Successful Recess Time 
1. Active Supervision        2. Skill Development        3. Acknowledgement System 

Active Supervision - a proactive support strategy that should occur during every recess 

4 key components: 
1. MOVEMENT – constant, random, strategic  

o target known problem areas/activities 
2. SCANNING – constant, strategic  

o pay attention to precursor behaviours to misbehaviour 
3. POSITIVE CONTACT – interactions that are positive, specific, brief  

o relationship building 
4. POSITIVE REINFORCEMENT – immediate, contingent on behaviour, consistent, high rate   

o behaviour changing 

Skill Development - explicit teaching at key times of year and refreshers as needed 

Ensure all staff and students understand the complex components involved in recess 
1. Location Based (e.g. slide, swings, sliding hill, benches/tables) 
2. Activity Based (e.g. soccer, tag, hide & seek) 
3. Routine Based (e.g. asking for help, lining up at bell) 

Acknowledgement System - A tool to remind staff to frequently recognize positive behaviour 
	   	   	   	  

An example from an elementary school	  

Their plan — reteach recess expectations, train staff on 
active supervision (scan, move, interact), and implement 
the “Playground Challenge.” Each class got a link in the 
chain for each recess period without an Office Referral, 
and when the link reached the ground, that class got an 
extra recess. 
This display was right on way to playground — it served 
as a reminder (a pre-correction) and encouragement for 
prosocial behaviour.  



Jack Hulland Elementary School  
• Presented about how they have connected PBIS to their Character Ed program, what their 

assemblies look like and how they are organized, and how and why they use their office 
referral behaviour tracking form!  

Elijah Smith Elementary School 
• Presented about how they have supported staff through a transition of a new administrator 

and new team leader, how they continue to keep PBIS going throughout the year, and what 
how they organize and teach expectations at key times during the school year 

Teslin Community School 
• Shared a video of student’s describing and sharing ideas about their school values and what it 

means to them and their school, as well as how they have connected their PBIS approach and 
acknowledgement system with the new core competencies  

Johnson Elementary School 
• Demonstrated how a monthly school assembly would look, sound and feel like! Shared 

examples of how positive supports and school spirit have been sustained over many years 

Takhini Elementary School 
• Described the experience of a new staff member joining the school and how they learned 

about PBIS at Takhini, the connections the staff has made to other related initiatives and the 
change they have seen in their staff and students since implementation a couple of years ago.  

Robert Service School 
• Provided examples of school-wide data and how the PBIS team and whole school staff utilize 

the information from behaviour tracking forms and the excel data file to make decisions and 
support students.  
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School Updates! 
Many schools have made great strides in the PBIS implementation process. Every school is working at a 
different pace but all are making progress towards achieving their goals. In order to support schools 
connecting with each other and recognizing and supporting the progress that everyone is making, it is 
beneficial to learn about and highlight the successes that various schools have had.  

In February there was an optional 1-day PBIS training & networking 
session. In total, 12 schools sent representatives from the PBIS teams to 
learn and network with each other. There was a lot of great information 
shared and new ideas gathered to take back to each school!  

Thank you to the following schools for presenting during the training 
day and sharing your school’s PBIS journey so far!  If you want to learn 
more from these schools, be sure to get in touch!  



Getting Student Input: A School Climate Survey 

Through PBIS you have gained tools to gather staff feedback on the status of PBIS implementation and goals 
and priorities for positive change. In order to have a collaborative, full school view it is important to gain 
feedback from students about their school culture as well, and use the summaries of their feedback to assess 
the effects of PBIS efforts and determine goals and next steps in the PBIS implementation process. 

A school climate and connectedness survey has been developed for Yukon Schools 
to use with their students. The plan is to have the survey available to any school 
interested in using it by Fall 2018. The survey would be available in an online 
format or in paper form. The survey is intended for students in grades 4 through 
12. The survey will contain 24 multiple choice questions, as well as a few 
additional demographic questions, and all responses are entirely anonymous — 
no teacher, staff or family member will be able to see how a specific student 
filled out their survey. The survey will not be comparative between schools or 
to national averages, but will be for the benefit of school staff learning what 
their student population expresses they like or would like improved in their 
school.  

So what is school climate and connectedness? 

School Climate: factors that contribute to the tone and attitude of staff and students in a school. Positive 
school climate is associated with well-managed classrooms and common areas, high and clearly stated 
expectations concerning individual responsibility, feeling safe at school, and staff who consistently 
acknowledge all students and fairly address their behaviour.  

Connectedness: students’ school experiences and their perceptions and feelings about school. This includes 
feeling that they are part of the school, that adults at the school care about them personally, that their 
learning matters and is a high priority, that they are close to people at school and have supportive 
relationships with adults, and that teachers and staff consistently treat them with respect.  

Once the survey is finalized and available in the online version, schools that are 
interested in the survey will be given more information about how to access 
the survey, receive the summary data and support to analyze the data and 
make data-based decisions about school goals and an action plan to 
address areas of concern! 
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LET’S WORK ON THIS TOGETHER! 
We want all schools to feel supported throughout all stages of PBIS – from exploration to full implementation and sustainability! If you have any 
questions, concerns, ideas or just want to discuss the PBIS approach, the territory coach, Alison Borden, is ready to visit your school, talk on the 
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